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CIRCULATION: 390,410

ity workers sacrifice salaries for perks

Lifeis
more
than
money

By JOE HILDEBRAND
Work and Family Reporter

FOR everyone who
wonders whether Syd-
ney is really a city de-
voted to the holy dollar,
the answer il seems is
yes — and no.

Eesearch by human re-

sources company Drake
International has found
Sydney office workers
have recently begun chas-
ing more money and turn-
ing away from it.
. Sales stalf are sacrific-
ing their salaries. for
performance bonuses
while other workers are
happy to earn less in ex-
change for more family
time and other perks such
as childcare.

The survey shows sala-
ries for office staff in
Sydney dropped by al
most $1000 a year on aver-
age, while they rose in
every other capital city.

The average vearly
wage of an office profes-
sional in Sydney is $44,623,
down from $45.572 in 2004,

Mationally, office staff
salaries  increased by
about 81300 a year.

The drop was partly driv-
en by wages for people
working in sales falling by
almost $§5000 & year — more
than 10 per cent in Sydney
and nationwide.

But Drake area man-
ager Rebecca Wallace
said this was because
many staff were sacrific-
ing their base salary fora
more ncentive-baszed pay
packet that rewarded per-
formance with commis-
sions and bonuses.

On the opposite side of
the spectrum, people in
other office jobs are will-
ing to sacrifice hours and

pay for the sake of a
better balance between
work and lifestyle.

Mz Wallace said in Syd-
ney especially, where
there had been & career
first mentality, people
were now starting to look
for other options that
would improve their gual-
ity of life,

“Employees are looking
for that balance as well
and I think that's more
prevalenl in Sydney,” she
said, "People have been
working longer hours
here for longer [than in
other cities]."”

Mz Wallace said workers
were looking at lssues such
as flexibility of hours, the
opportunity to  reduce
hours and whether or not
the company had childcare
facilities on site,

“Theyre  interviewing
the employers, saying
what can your company
offer me,” she said.

Melizsa Harrison, who
co-founded  emergency
childeare company Aba
cuzs Ark, said more par-
ents  were demanding
childeare services as part
of their employment and
companies needed to res-
pond to this.

“Companies are saying
how can we get people to
stay in the office and make
their lives easier and that
means balancing work and
family,.” she said.

“People aren't returning
to work after they have
children because they
can't find appropriate
childcare. They want ...
childcare to be at work.”

But United Services
Union executive presi-
dent Michael Want said
there was a more sinister
reason for the decline in
alfice stall salaries.







